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Rationale 
The guiding principle will be to select and appoint the best person for the 
position. 
 
Purposes 
1.    To appoint the best possible staff to meet the needs of the school. 
2. To specify the principles and procedures to be followed in making 

appointments. 
 
Broad Guidelines 
1.  The Southern Regional Health School is an Equal Employment 

Opportunities employer. 
2.    The Board shall abide by all relevant Collective Employment 

 Agreements and relevant legislation when appointing staff. 
3.   The Principal and Senior Management Team would be appointed with 

the involvement of the Board. 
4.   For all other positions appointments will be made by the Board on the 

recommendation of the Principal. 
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